
ALL INI}IATELECOM EXE,CUTTVE &
E,NGINEERS A'S SO CIATION

Central Head Quarters
705, Admin Building Ghaziabad, 2O!:OO?

N o. Af TE EA/CHQ/H Rl 2017

To,
Smt. Sujata T. RaY

Director (HR)

BSNL Board
Corporate Office, New Delhi.

subject: Amendment -BSNL Transfer Policy - Regarding.

Dated, t3th of JanuarY, 2OL7

Reference: Letter No. 6-1/2017-Restg Vol-lll (Pt), dated t9'L2'2OL6

Respected Madam,

with deep regards for your esteemed self & immense faith in your authority, on behalf of

,,All India Telecom Executive and Engineers Association (AITEEA)' the undersigned wish to

invite your kind attention towards the above referred letter & subject regarding change in

B5NL Transfer policy, notified on dated tg.L2.2oL6. certainly the amendments in the

transfer poricy are prerogative of BSNL Management & always attributed for the best

interest of Company & its work force'

The amendment pertains to the changes in the existing (i.e. befo re L9.12.2016) provisions of

para 9(a) & g(b) of the said policy. After amendment, Para 9(b) states "such temporory

transfers shall normally be on o fixed durqtion bosis which can be extended by the

competent quthority foir q maximum period upto s years," Evidently the said amendment

will be effective from the date of notification of changes in transfer policy in reference i'e'

from L9.12.2016 & not retrospectively'

Therefore it is logical & legitimate too that the counting for maximum tenure period of five

years for temporary transfer should start from the date of notification of the said

amendments in Transfer policy i.e. from Lg.L2.2015. We hereby request Your Honor to

kindly intervene to issue explicit clarification on the said changes, so that this may not be

misinterpreted bY anYone'

With Regards,

Encf : 1. Letter No. 6-1l2017-Restg Vol-lll (Pt), dated 19.I2.20t6

Copy to:
t. GM (ws & l), BSNL, Corporate office for necessary action please'

2. GM (Estb.), BSINL, Corporate Office'

lln{)l+retary-AlifffiA Il. , Secieiiry



.M qn?T*qmfrrTqfrfr*s

W BHARAT-;ffiffiTffiirilmrED
(A Govt. ot hdi| Elltertrisol

No 6-L/2007-Restg Vol-il1

To

Dated : 19th Dec 2016

All Chief General Managers

BSNL

Sub: Amendment- BSNL Transfer policy

Sir,.

As per letter No 5-22/20t6/Estt.lv) dtd 11.8.2016 received from Estt Cell, a committee
constituted to review the provisions under para 8 and para 9 of BSNL Transfer poticy has given
recommendations. Based on these recommendations point iv, v & vi are added under para 9(a); and

(Pt)

para 9(b) is also modified. The said additions and modificatioris in para 9 of transfer policy are rpnulv"Jt*
under asainst col (B)

This issues with the approval of Compe.tent Authority.

S;-J[--
(Sudhira Sabharwal)

DGM (WS&t)

Inst col
Existing provisions of

para 9(a) and 9(b)
Col(A)

After review of para 9(a) and para S(b)
Cot(B)

Para 9(a) In exceptional
and deserving cases, request for
temporary transfer outside the
recruiting unit would be
considered subject to feasibility
and on the following
conditions:-

(i) Transfer will be at the
cost of officials without any
TAIDA and deputation duty
allowance;
(ii) The employee will
continue to maintain his lien in
the parent recruiting unit (i.e.
Parent Circle/SSA);
(iii) The employee will have
no claim for regular 

,

absorption/promotion in tne I

new Circle/SSA to which he/she I

has been deputed on temporary 
I

transfer. I

rara v[4, In excepuonar and creserving cases, requestfortemporarytransf€r
outside the recruiting unit wourd be considered subject to feasibiriiy irnd on
the following conditions:-
(i) Transfer will be at the cost
deputation d uty allowance;

of officials without any TA,/DA and

(iii) The employee wilr have no craim for regurar absorption/promotion
in the new circr'e/ssA to which he/she has been deputed on i"rporary
transfer.

(ii) The employee will continue to maintain his lien
recruiting unit (i.e, parent Circle/SSA);

(iv) Para 9 transfer cases may be considered
two years of service.

in the parent

only after completion <if

(v) Maximum period of deputation under para 9 shall be five years:
After completion of five years on temporary transfer, officiars may:be
relieved directly through ERp syst em.
(vi) As per the provision (a) (ii) of para 9 of transfer policy, an
employee continues to maintain his rien in the parent recruitini unii:1i.e.
parent circle / SSA) on temporary transfer to different circle.s.-ttoirleggit
stay outside the circle on temporary transfer will not be counte;6G-rds
eligibility for consideration for transfer under para g, on the,pretixt of
having lien in parent circle.

Para 9(b) Such temporary
transfers shall normally be on a
fixed duration basis which can be
extended by the Competent
Authority subject to feasibility.

rdld rtet rucn remporary transters shall normally be on a fixed duration
basis which can be extended by the competent Authority for a maximum
period upto 5 years,


